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Reputation domain structure and evolutionary theories 341	
We	find	reputation	domains	are	structured	along	six	features	which	we	termed	Cultural	342	
group	unity,	Social	and	material	success,	Neural	capital,	Dominance,	Supernatural	healing,	343	
and	Sexuality.	This	data-driven,	exploratory	analysis	comports	well	with	theory	from	344	
evolutionary	psychology	and	the	framework	of	human	uniqueness	in	evolutionary	345	
anthropology.	346	
Evolutionary	psychologists	examining	the	content	of	competitor	derogation	[27],	have	347	
predicted	men	will	often	be	evaluated	for	abilities	to	control	resources	necessary	for	status	348	
achievement,	attracting	mates,	and	reproductive	success.	We	find	some	support	for	this	349	
claim	given	the	reputation	features	of	Dominance	and	Social	and	material	success.	350	
Additionally,	evidence	for	the	reputation	domains	Social	status,	Material	capital,	and	351	
Coercive	ability	were	among	the	most	male-biased	domains	(Figure	1B).	Status	hierarchies	352	
shape	priority	of	access	to	resources	and	scholars	have	suggested	they	can	be	navigated	353	
through	two	distinct	(though	non-mutually	exclusive)	pathways:	dominance	and	prestige	354	
[7,60,61].	These	results	support	a	distinction	between	dominance	and	social	status	or	355	
prestige	[62,63],	indicated	by	the	cluster	and	text	analyses	(Figures	3,	4C	and	4D).	356	
Reputations	for	prestige	(our	Social	and	material	success	feature)	are	associated	with	social	357	
networks	as	well	as	material	resources,	more	so	than	reputations	for	dominance	(Figures	2,	358	
4B).	These	results	are	consistent	with	analyses	among	the	Tsimane	illustrating	359	
interrelationships	between	status,	social	networks,	and	social	and	material	gains	from	360	
cooperation	with	high	status	individuals	[64].	Results	also	support	associations	between	361	
reputations	for	dominance	and	coercion,	physical	aggression,	and	conflict	(Figure	4D)	[65].	362	
Reputations	for	bravery	were	also	captured	by	the	Dominance	feature	and	cross-cultural	363	
research	identified	bravery	as	a	universal	feature	of	prosocial	moral	values	[66].	Taken	364	
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together,	these	results	suggest	reputations	for	social	status	and	prestige	are	often	365	
associated	with	capacities	for	resource	control	while	reputations	for	dominance	may,	in	366	
some	contexts,	be	associated	with	prosocial	investments	[63,67–69].	367	
The	clustering	of	reputations	for	cooperation,	prosociality,	conformity,	honesty,	teaching,	368	
and	industriousness	fits	conceptions	of	the	distinct	nature	of	human	social	cognition,	as	369	
well	as	fundamental	structures	of	human	groups.	For	example,	scholars	suggest	human	370	
uniqueness	relies	on	an	evolved	psychology	dedicated	to	reasoning	about	others	having	371	
cooperative	and	prosocial	motivations	[42,43,70].	These	models	suggest	cultural	372	
conformity	and	learning	biases	leads	to	the	evolution	of	well-structured	groups	and	better	373	
equip	groups	to	compete	with	others	groups	[10,71,72].	Such	between-group	competitive	374	
dynamics	can	occur	through	altruistic	provisioning	of	group	members	or	through	375	
intergroup	violence	[73,74]	and	can	in	turn,	further	support	within	group	cooperation	376	
[75,76].	377	
Lastly,	the	supernatural	healing	feature	is	associated	with	unique	features	of	the	human	378	
niche	(i.e.,	religion)	and	fits	long-standing	anthropological	notions	about	the	important	role	379	
of	religious	practitioners	(e.g.,	shamans)	who	manipulate	the	supernatural	to	provide	380	
benefits	for	and	impose	costs	on	group	members	[68,77–79].	381	
Limitations 382	
Our	study	has	several	limitations.	First,	our	data	are	limited	to	the	content	ethnographers	383	
recorded	and	published.	Information	on	reputations	that	the	ethnographer	was	unaware	384	
of,	not	interested	in,	nor	permitted	to	research,	constrains	available	data.	Therefore,	while	385	
we	can	conclude	the	widespread	ethnographic	evidence	of	some	reputation	domains	likely	386	
indicates	their	cross-cultural	importance,	we	cannot	conclude	reputations	domains	lacking	387	
substantial	evidence	are	indeed	rare	across	cultures.	Additionally,	the	terms	an	388	
ethnographer	uses	for	reputation	domains	may	reflect	their	worldview	(etic),	rather	than	389	
the	worldview	of	the	focus	population	(emic).	We	attempted	to	assess	potential	biases	in	390	
our	data	due	to	meta-ethnographic	measures	(see	the	SI),	however,	it	is	possible	other	391	
features	of	ethnography	or	ethnographers	influenced	results.	392	
Ethnographic	materials	related	to	the	social,	economic,	and	cultural	lives	of	women	are	393	
systematically	underreported,	especially	in	the	early	history	of	the	field	[30,31,80].	Thus,	394	
the	extent	to	which	women	have	fewer	avenues	for	gaining	reputations	cross-culturally	395	
remains	unclear	and	cannot	be	evaluated	via	these	methods.	However,	the	evidence	of	396	
gender	biases	we	discovered	comport	with	the	common	notion	that	patriarchy	is	pervasive	397	
globally	and	negatively	impacts	women’s	ability	to	achieve	recognition,	political	power,	398	
economic	capital,	and	autonomy	(see	[81]).	399	
We	identified	the	20	reputation	domains	a	priori,	drawing	on	the	literature	on	human	400	
uniqueness	and	sexual	selection	theory,	which	itself	is	likely	to	be	biased	by	authors	and	401	
general	biases	across	the	human	sciences.	While	a	useful	starting	point	for	exploring	402	
reputational	diversity,	we	imagine	that	other	domains	could	exist.	Lastly,	we	constrained	403	
our	eHRAF	search	using	the	keyword	“reputation”,	which	could	have	missed	other	content	404	
on	reputations	that	used	adjacent	language	(e.g.,	personality,	gossip).	Recognizing	these	405	
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limitations,	these	results	provide	greater	cross-cultural	validity	to	existing	theories	of	406	
reputation	and	can	spark	future	empirical	and	theoretical	work	better	incorporating	the	407	
cultural	diversity,	structure,	and	gendered	dimensions	of	reputation	domains.	408	
Conclusion 409	
Reputations	are	a	critical	component	of	human	social	life	and	have	fundamental	410	
implications	for	human	evolution.	From	a	socio-structural	perspective,	reputations	are	the	411	
pathways	by	which	societies	evaluate	individuals	and	are	the	mechanisms	through	which	412	
individuals	can	distinguish	themselves.	Despite	their	centrality	to	much	of	human	sociality,	413	
little	systematic	cross-cultural	research	exists	on	the	content	and	structure	of	reputation	414	
domains.	We	find	that	ethnographic	evidence	for	reputations	is	variable	across	societies,	415	
tends	to	focus	on	cultural	conformity	and	prosociality,	displays	large	gender	biases	with	416	
greater	variance	among	males,	and	is	structured	around	themes	related	to	human	417	
uniqueness.	418	
Drawing	on	Chapais’	[82]	distinction	between	context-independent	vs.	context-dependent	419	
human	universals,	we	hypothesize	reputations	for	cultural	group	unity	will	be	a	context-420	
independent	universal,	likely	to	manifest	in	all	human	societies;	whereas	reputations	for	421	
social	and	material	success,	neural	capital,	and	dominance	are	more	likely	to	be	context-422	
dependent	universals,	promoted	or	suppressed	by	socio-ecological	or	cultural	evolutionary	423	
processes.	424	
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